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Abatrmd

Thir study seomined e effect oforgomzobanl siruetere on e asgameatiensd perfareossas af
nen-idoahalic boveroge companies in e Sopfb-Saufhy Secth- W, Nigeria, The shedy was
limited do five ssiscled componies in i mon-olcoholic Beveroge indusfry in Migero.The cross-
saciionnl survey ressarch dasign medhod ond stradified random sompling technigue ware wwed for
fier sfudy. The sfedy umed o sfrochued quesiioenaime o= dha instrument of dofo collaction. To
wsfablish ific refobilify of fthe instrument, o fesf-refes? medhod wos used.Desoripdive shorfishics,
carrafotion, ond multiple regraction oralyuls ware wed fe anopna datg. Fincdnpr thowad fla?
&7 % of fhe change h argeaizsfanal perfarmangsiwes broughf ckaud by theargesizetanal
ehvisctuen Findings showed thof srganizobianal druchre hos o positve significan! effect on
arganizofional pocformonon (B = 0.42%, P<0.05). # wos comcluded thof orpowootono!
shriactura has o pasitiva effack enfiie argonizatienal perfermoces of man-oleahalie bevaroge firms
A Migara. The shedy recemmandod ssemget alfars thal esmpanios shauld design thalr sheueiures
in harmesy with the infurng! oad sxferna! weeking snviranmend candifem omd orgomisahiong!
srofegiesfo snhonoe employes inevolfe parfeemesse Orgonizefonal shecfore esfoblishes whe
it responsibla for what rodes ond documents fhe crganizofion’s reparfing (inex. Az o rondl, o
swihabde strocure should be deigoed by componies fo coordinode arpomizotfione procosses fo
real g orgpowzation 5 abjeclives,

Keywiords: Orgonizefional Siruchume ond Cirganization Perfarmance.

Indreductian

The orgonizotionol sruchee of o companry refers fo s fromesork of outhority, roles,
raspansibilities, ood communication channals, Grganizaticnal pecfermanss, on the cthes hand,
rafers ta kow effectivaly ond efficiensly the componmy ochleves Ik abjedives ond goaols. There's
o significont relotionship betwesn the fwo, o the shudure con grestly influamss the
perfermance of an erganizatien (Kairg, efal, 20030, A wgll-defingd organizetional structure
dorifies whao Is respansible for whot toshs ond decisions within the compony. YWhen roles ond
repoensibilifies are delineated, employess knew what i expocied of Ham, which radisees
confimion, duplcation of efforts, omd conflicts. This derty enhonces productivity ond
performance. The crgonizaficnol stnachore detarminss bow Iafermalion Hows witkin 1l
samg-any and how differenl depariments or units caerdinate their actsitles. & hlerarchical
structure wish clear reporting lines con facilibete effidant communization end coardinaian,
lepding ta eeather aperatfions and batter perfarmanca, Conversaly, o rigid or fragmented
struciure moy hindey communicotion and oollobaoration, leoding fo inefficencies ond lower
perfarmance [Onong, 20181

Ap arganizaticodl #rachea that aBows Fer flaxibility snd edoptability is better equipped 1o
respond 1o chonges in the business ervdronment, such o= shifls in morkel demand, tachnalagiosl
mdvoncemanty, &r compatilien prevures Cespanien «ith aglls strestures Fat con guickly
seddlccare resowrces, odjust processes, ond Innpvote ore mere likely t= maindain high
perfarmance sver s The arganizafienal druchire influsnces hew dedsions am mode ond
haw much aulencrry ompleyecs have In thelr roles]Clown, & Maorire, 201 2], A decentraltzed
struchure thot empaowers employees fo moke decisions ond take swsership af feir wark o
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festar creafivity, nitiadive, and gccourtability, lecding to higher perfermansy, In contrasl, o
centrollzed struchare with rigid top-dawn eaniral may stifle irnovation and limit emplayee
sngagemeant, shidh con impoct performonce negativehs  COegonizationol structure con
influence employee morals, |ob sottefocion, ond engogemant. & firuchore thor promaties
Tramegarency, foimess, and oppartunitizs for coreer advancemsm & more lkely fo motiveie
employec: ond foster o pasitive eeganlzatanad collura, High morals and sngogemeni levels
mre ossociobed with higher performonos, os mativeted employess are mare produlive,
irrvarvative, end cammited e achieving company goaly{Grano, 207 B),

Im recent years, the increasing competition ord the instabilty of the envirenmentel ezndiliens
hawe led ta new situaticas i which e big ergenizalisns that have pat changed thels methods
and struchurss foil to compate with the smoll arganizaticns that are mare flexible and mora
Innavertiva. Some firms in foday’s indusfries are nol growing os @ renlt of inodegeate
employes colloborotion, which hos o long-term Impact on the compony's and Its saff's
parformance A significant quartity of resaurees je albss scuondered as o result of irsufficlens
teamwark, which diredly mpedes the company’s growtle Te survive the inlenie campsiiian
and rediliently odap! fo the environmenhz] conditians, In the marketphoce todoy, the kodemship
in thase crganizotions moy be faced with the necessity fo changs their dreciures aad sstabiih
alignmant with their grawth strategies both in the short, medium, ond lang mun, Therefoere, the
stidy ewamined the affect of srganitalional shrusture an segantzdtional performance in the
rian=olcoholic beverope industry.

Review of Related Litemature

The Concopt of Organizatianal Perfermance

Parformance is a measure of how well on arganlzatlon achfeves s goals occarding ta Koln, et
al {2013, T cancap indicabas the wall-Baing af o company's busines portfolio grows inks
the futsre. Drgonizodionol performonce com be defined os the orgonfzotfon’s abdity to
acoarpiih it aies wing Ihe resaurces I ben Tnoo propecly strectored manner {Gnong, 2018],
Orgonizoticnal parfarmonce can olso be defined by tha exdent to which the ergonization s
e ecfivee i mxecuding it strotegies (Onane, 301 8}, The process of reviswing on organization's
progress toward les goals and obdectiees i neferred tooo performence evalvation (Keing, &
ol, 2013): The omesment con be in fimondaol or non-finoncial meosures ke profitcbility
greeadth, brand refalionship, und cerperaie Imege, The idee of meairing performeances (s nel
onty fo |dentify the currerd performarce of the business but [ 15 olsa haw the business can
porfarm bethor in e future in fine with T sirafegic objectver [QRwe, & Madre, 2002),
Performonce messuremesl {3 therefere croeiel since B meanwes the effecteeness af the
crgarizotien’s operations thot contribute tocreating wolue for =takehobders oz well o the
affidancy of tha transfarmotion of rascuroas Inta prodiscts [Eoireetal, 2003),

Crrgonizofional Hrochne

An arganizsiianal struciure splits o campeny inte distingd parts, furctions, and teami, ar well o
defining the relotonships between them. The arganizationol structure establishes wha ks
respansible for whol rolés and dacuments the arganizalion’s reparting lines, The organizalicon
struchure defines the dhain of commond ond reseurcs soceuntabilihe. The snefure of on
orgarizaton [+ defined not only by the Intercctions between the pleces bt also by the
rejauress ared processes required fo sestain the arganizatisn’s performance [Cneng, 2018], Az
a resulf, & suffabla dresture shauld make [§ sasler e caardinale arganizational processes fo
meet the orgonization’s objectives (Manzooe =t ol, 2002) Thres key dimemsiors of
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organizeianal drechere that were Identified nclude deddon-maoking processes, spon of
cantrel, ond commaunication sysiems o hove o dirsct Impact on crgenizaiens! peclormonoe
[Defy, 2049 1], Decision-making dimensicn i the mprevement of dedsion procossas and quality
thraugh planning and cecrdinatian of business operations to achivve objectives (Dafr, 2011).
A span af control s the feedback process Berween monagers and their direc reports to s
on input-output system that menages the operations effedively by smphosizing porformance.
The communicafion effect can be mlrﬂ# bam the perspedive of the effifency of
imfarmiction flew within ibe orgontzotion,

In thelr rereanch shedy, Invernizz! and Bementi {201 2] argeed shot the organizational seruehang
negsi 19 afammodale the cenfral ond strofegie role fhat eommuricofion tokes in an
organizafion’s declhon-moldng process snd thed communicotion can no langer limiBed o
maraly comminicating imoges, but rather It should be ender e decisional ond productive
proceszes of on orgonization, be It erategic s aperational, ond that i should get increesingly
mers eniocd alion with managerial methodalagiey, predusty, wrvices, and n the final onalysty
and quallty of preducts and sdlcémes af the aggregate crganlzagion bewel Crganizestions'
asbility 1o pursse its objecives rests upon s efficent dedsion-making procsssas, the level of
amployees’ motivaotien, eeganizatisnsl learming, and e avaitability af efficienst nformakion
sachangs systems within the crgonizalion [Onena, J0TBL The resdbing efficlency will be
conktrued 1o largely d'upmd cn the dasign and functicring of the arganizaiisnal sirpchune thot
i=inplay at ary ghean Bme within gn arganizetion (Weneioo et al,, 201 &),

Organizations| Sirecture ond Orgonizoticnal Pesfarmancze

Moadoenyl et al, (3015] in dheir sudy on the effect of orgonizatienal sirusioe on firm
performance found that the crganizatiensal structure has o direct effact on bath financlal and
nen-financiol performonce within a firm. Hoo et ol (2002] In their Audy of arganizafions
structures of corporotions bn Austre ang Ching found thet orgonizational strecture Influences
pecfarmance both directly and Indirectly. Thoy further contens thar meany fieme sught 1o
steadily meodify their ergonizafional wruchre: 1o oftan owperior porformonce = tha
marketploce, Achieving superlar busires exealléree & d dgrifisant objedive of several
ingn rgonitafions ond effective sirotegy formotion ond mplementafion hove been
Idenfified a5 tha kay slemands that misd elign with the segonizofion's strecture in ol instances
(Tevifiyoman ot ol, 201 2}

Forbusiness crgonlzofices fo consstently meeesd in mealing thelr custamers’ need:s ond
aHcining thair strategic cijectives, such argonizations have lo censterily chonge the methods
ta the coordination of ressurces ond work which or o resslt leods 1o organizatlonal changs
[Biletlave et ol, ZO13). lens ot al. (201 4) comtandad et & company that con smbroce o
miesged of mulliple drocheres af the some fime will abwoys be subject fo masximize sgoregas
performance outccimies comgared 1o heir peers in thes morketplace whao foil to embroce tha
dynamic arganizotional struchsras that are aligned ta the merkef neds ond the complesity of
their business esganizatiorns, They further stated that the 1ype of crgonizaticnal stresture
adopted by an orgonization sheuld anabla such arganizations to confinueusly stay respensive
18 tha iy aynamrie ond complex business snvironmaents that they operate in. Hss o @l {20124
further relnforced thet the ergenizlisnal struchues embroced by on crgonlzotion offscts
parlarmance giitomes through medlating effeds of crgonizatens] laaming end innewatios,
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Theoretical Framawark
The study reviewed the Resourcs Bonod View Model, and Stiuasicesl Theary 1o sapport the
sty

Resourco=-Bascd View Theary

Thi riseuirce-bozed theary [RET] asserts thet performance difference acress firma e o result of
the different reseurces and capabilifies they contrel [Barmey 1991; Murray ef af, 2011;
Idwnedo ot al, 20017, Sustainable cempgalitive odwantoges are derived frem firm-apedfic
resourcas ond capalbilities that are rare, infmitabis, walustils, end fon-substirutable [Bamay,
1991, Al ossefs, copobilities, crganfzstional processes, kmowledae, firm aHributes,
information, and ether anek contralied by o compony thar seables ihe company to concelve
of and implement strategies that Improve i1s efficancy ond effecthvances ore congidared Firm
resaurces, which eon be bengible ar mtargible [Bomey, 19911

The Resource-Basad View (REV} hypethesis moy be troced bod o Bingar Wernarfolt's wark in
1584 whan ho published "4 RBosource-Based View of sy Firm” Aocarding to the REY Beary,
Firms should foous on masisizing infernal rescurces rather thon citempiing o achiave srotegic
Fir with e axternal environment to create and damirete Tulure opporfunities {Sogib & Reshid,
2013; Idenedo et al., 2020} The prinary premise of the ldea b thet for o corperafion to
mdintaln a compatitive edpe, 18 must acguire ond centrel uncommon, nimitable, voluahle, and
nen-substhutabls resswrees and competencies (Feteraf & Borney, 201 2) Ideneds et ol 2023),
People are corsiderad o5 on Investeiord reiissr thon o cost in dhis ldea, ond learskg,
inowiedge dharing, crectvity, ond experimentoiion ore foifered, with employeess
participating In decision-making [Wright et al, 2011). This theory aswmes et on
arganizstion's shoff is o one-ofca-kind and inimdable resource that, when properly utilized,
con privide o compsfillve cdvontogs (Soglh & Roshid, 2013; ldeneds et al, 2023
According to Ali et al, (2014}, 0 ressurce-based approach ta strotegic humaen masugemaend
feimas an mwaling the arganizetion's human copital reguirgments. Accarding ha Wiight et al.
[201 1}, an crgonizaiion’s human rssurce polides ond valves represent o ggaificont non-
imiteible rescuree, which con be obfoined by ensuring that: - the firm hae higher quality people
than its competitors, argasizalien leeming is encovroged, orgonizoflen-spesfic valuas and
subure oxbt to bind the organization topather [and) give i foous, ond the unigueness of the
argardrofanis predared,

Siheotional Theory

Tha situalional theary siofes thot effactve lzoders exkibit bakevion fat fir #he sitootion ot
hand, Mo ooe's best |leadendip shyle is suited for oli slheotions. Hence, feoders should
damonstrote the behovier that will have the aplivin  podtive effed an employees
performance such & corptant indreased pradsctivity ond achiovement of sverall 2arparabe,
chjecties, improvement in emglevess’ metivaficn, [ob sofsfoction, coreer advancemant, and
organizaricnal respamivenss to dokeholders' axpaciaticns will be ttmined [Mehommed e
al., 21 4], This shedy will alwe adegpt the sileaticnal thaory, This |5 becouse the leader must
cargfisfdly sudy e organizstion'sstrucure before dedding on the dyls of leadership bo adapt
ond implement.

Reswarch Methodalogy

Thits sty used the survey rasearch design meathod specfically, o cross-sections| survy detign
to collect dota for empiileal analyfical purpases. The population of the study covered all
amplayes of five selectad noa-aloohallc beversge momufaciwing companies in Soush-South
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and Fouth-‘West, Migerla. The popufotion Tor the shady comprised employess From Migedan
Bariling Company Lid [Migerio), Sever-Up Botiling Compony Lid, Mastle Migeria Flc, Chi
Limted, and Codbury Migerin, Tha population of the shudy comprised 442 parsans induding
woniar, middle, ond lower managemend stoft 1o whom the ressarch wos genercliiced. To moke
up this subset, the approximaie number wos two hondned and ten (2100 Therefare, o wemple
size of 210 employec: of the salecfed componles was randomly selected from the fabal
pogalaton of 441 The retearcher ulilized Bowley's (1 9d4) populetion allacalian farmula fa
arrive of the sxoct figures for the five pon=olochalic beveroge componles

'l —

-

Whesenh = the nuenbers af unit allscared 1o sach campany.,

the tofal somple sze

the numibes of emplsroe needh scompany
populmionsiza

Kigorian Befling Company Lid (Y6 ,/462) =210 = 44

Seven-Up Bottfing Company Lid (304621 <210 = 35

Mastle Migaria Pk{ﬁﬁfﬂ?} O = 4%

Ch Limited (92 /462) <2 10= 42

CodbiryMigeria (946,453 =210 =43

Dt far this resharch ware gatherad from the primary scurca. Coedent walidity wios odophed
for the study while Cranbach alpha reliobility sstimation magns weee utilized ks axaming the
condsiency of tha gqueiSernaire em in this dudy, The rable belew indicotes the reliabdity
result

Table 1: Reliability Coafficknts of Sedy Variables

n
Hh
M

Waorlabler Humber o tarme Lronbisch's Alaha costiaien
Cpanizotional Siresee (05 3 07ls
Cwganizational Performonge [QIF) 5 oFan

Laveon: autput of plletwurvey doto, 2024,

Correlation and multipde regrassion analyss ware empleyed fo estatinh B nalrs of the
ralaiionship batwesn arganizatienal struciune and firm performance, Beoouse they estoblisho
relmlonship betwesn the Independent and dependent wariohles, thass atidical precedured
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Results ond Discussion
Prosontation of Data
Table 21 Distributien of Quesliannaimm
Pattara f ] Mumbser af | Member of the tumiber of wsed | Eesponse
questionnoires retursad 3 N e ol Eaole
admristared s emaing
Bespondents 21 05 201 PEW

Sources Fenld Serwey [202.4)
Im TaklaZ it was indicmed thas cur of the 210 copias of the suadtiemnaine duribured ko the
varlous emplapans thal made up the seleded samplding elemerd, 208 ware succenfisly
retrbaved of which o total of 201 wera sean fe b sulable for analyiical perposes
representing the entire sample size. Tharefare, the respense rale i $4%.

Table 3: Analysis of Respondents Profile

5H Chorocraristics of the Resgondents | Freguancy Parcantoge {5
| Gemdar:
Miale S 48
Farmcle 105 5%
Tetal 201 100
2 Age Range;
Below X0 =8 2
X1 -40 77 348
41 and abeve A e
Teral 201 10
3 Mariial Storue
Single 85 A7
Marriad of 45
Dipacrceol Tk B
Total _ _latn |00
4 Educatbonal Suolificailon
WAEC AOCE, HECD &0 z0
D, HCE ] 26
HMD/BSC o2 A6
MERA .S by B
Tatad ]| 160
5 Years in Service:
T-Syedarns 51 i
4-10yomrz &5 1z
I1=1 Spmors 55 r
I Spmars ond above L] 15
Tatal 1 100

Sourcer Bessarcher Field Survey, 2024,
Tabde Jshaws the bodegroond charooeristics of the voriour respondants, |t indiccted b
perdar om peditfanof the raipandanty repratenting 4895 (94] af the sample were males whilo
52% [105) were femoles. The oge brocket of the respondents showsd fhar 58 af i
respondesiy 7% were below 30 year of oge; ©F of the respondants repraseatieg 38%; fell
within the oge - boockat of 31-40 weors of opa, whils the remaining Gérsspondants
representing 33% of the somgles were 41 years ond above. The marital date of the
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respondents showed thot; 95 of tha comple respendends wers single 47%; 90 respondents
A5% ware matried whin the remaining 1 GIB"'.-'E:] of the respondents were diverced, On e
educotional bockground of the sompls, 1 wos revealsd thet 40 redpondents representing
0% were YWAED MGCE/MHECD halders, If wos Indlcoted that 52 respondents reperesaniing
265 were DMO/MNCE babdary, dmilarly, (8 was revacled thel P2 respondents repressnfing
4% baing HMD 8,5, holders; while 17 other respondents 8% were postgroduate dagree
holders. On the servee or work experience of amplayvas in Fre various noa-olocholic
beresrage camganies, 51[25%) of the respondsants hod beteeen | .5 yeors work exparlence;
S5[F2%) of the respondents have worked in She nen-alechallc beve rage company bor about &-
10 yacrg, 5527 %) of the respondesis have werkad inthe noroiooholic beverage company
tar obout [ 1-15 years. While 30[1 5% of the respandents heave meee than 15 years of wack

exparance in 6 nen-alahalic beverape company, .
Table 4: Regresclan Anolysis of Orgonizafionsl Stuchers and Organizational
Ferformance
Goeffigienis
roil ool ol
mnckardizesd Costhicdeme Ficieniis

| P = t:;:-m; Pata T |5
1 | Sarirant] 1 LE2D [z.022 -5.325 0G0

Cirgeaizational eiructurs L7 32 Eilte 439 AT Eal el
&, Dieperickeil Vil oble: Crga | paasi

The fobleshoss the multiple regresssan analysis resull for erganisatons] arechure and
argarizatianal performonce. it woes indicoted thot orgonizaticnad strucfure hos a high podthe
affect en arganizetional perlormancs {8 = 0429, P05

Tha geraral form of the equation to pradict OPF = b = [,08 + 5
OPF m T LE20+ 072 =05

Table 5 Analysis of Voricnes

ARDA
Mezciel [%m of Squorer i n Scpnne r g
1 Hegraasan FOITBO = [ ee- ] HLE!"‘ L
Reslduwsal = 11 195 235
Tesal 478N | 200
a. Cepandent Wariak Cir 1 | par fommonce

.h. Prédida: (Tondtent], Drganlcafiond sledere

s L e i s e e e P e nnm e o o s mom o e

The toble thowed that srganizational shructure tignificontly predicts erganizational
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performonce, F = 81,689, 0.000< (.05, This connotes fhat the regressien medel i o geed
it #z=e hae daia.

Table & Mede| Summary
Miodel Summary

L rel. Ervor of the
Aol R Square s jusred B Sogunre [Esfimoate
1 23 s L& &P r.ﬂ}-d.d:.

. Pradigrerss (Constans), arq:u'll'r.-nl'i:- nal sbrudiure
EEH 4,0 F0wS TE EKIEnT 10 WIcn Organiiancead rciune ooiolmmad Tor me snange in
orgonizational parfarmance ap indicated by the Adjusted R Squore valus, which shows that
&7% (0,469 of the chorpe in orponmational perforssunce b brought aboul by, the
crgonizofionol sruckure.

Hypodheias Tesling
Tha muitiple regresion onalysis wos emplayed o the analytical technique for festing the
ypatheses, The p-valuss reported inthe regression coefficient tables were used for festing the

shudy hypatheses.

The Decisian Rule

If the probabifiy volue colouloted Is lesser Erem e criticsl vale of 5% [Le. 0.000 < 0.05), i
vital fo condude that the giveen poramater is significont. nthis scenario, i1 accapled thet there
iz a need o rojac) the frull hypatheses and to oocept the aliesndtn. Guferat and Porter [2009)
stalad thot when we refact the null hypetheses, we soy thot our findings cre statidically
slgnificant and vice vessa, Thus, Ehe p-valua tsot 0.05 [ 558,

HO, Crgonizaticnsl sruchsre has na sgnificant effect on the ergenizotional performance of
nan-alecholic bevarage firms in Migerin,

Toble £ shaws that te cafculated level of significonce i lesser than the povalue of 005 [5%%)
i (0,000 005). Therefore, the nll hygethesdd wos rajected while the oliernoie wok
ocoepted Implying that orgmvizational strutture haos o pesifive sgnificant gifect on
organizatianci parfarmance of non-oloaholic bevercge firmain Migeria.

Disoussicn of Results

I line withs the derte arelysi dore and the review of the reloted literature, the discussion of the
Simdings of this study s presented balaw, The F-ratie in Toble 4test showed that ergunizetional
structure significantly pradich srgonizational performance, £ = E1.88%, 0.000< 005, This
coanetes that the regression madel Is a gaod it for the deta, Table & shows thaot 675 of the
cherige insrgonizatlonal performense e braught about by the orgonizafiondl strecture.

Thorofore, fae mill ypethedis wos rojected while the alternste was acepted implying that
argarizatisngl struclure has o significant pesitive effect on organizational performonce of
ran-olcoholic beveroge firms in Mperdo, The finding & bn agesssient with Madusnyi,
Cremi&Padeyls [3015) findings that ergonizafansl srectare has o direct affec on bafh
finaneial and non-financial perfermenes within a fizm, Hoo, Kospes & Mushlbacher (201 2R
their study of argonizetional strectures of corporatiors in Avitio ond Ching found that
orpoizational structure influences performance bath directly and indirecthy. They further
i, |
N
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comtend thot many firem ought fo weadily modify thalr erganlzatenal siruchures to ohoin
superior perfarmonga in the morketploce, This & alsa Inline with Jans, Khalid -E-Hm'ﬂﬂ'ﬂ 4]
amsertion that o company that can embrace o merger of muliple sfrechures of the samre fime
will abweys b ssbloct fo maxinize oggregote performonce cutcemes compered 1a thelr paars
I thie markeiplocs who foll to smbroces the dynombs ergenfeatianal structuees that are aligned
te tae markol needs and the camedexity afﬂnlibﬂuﬂnrgnnlzullm:.%ﬁrﬂlnﬁmmﬁlt thet
the type of ocrgonizofionol struchrs odopisd By an erganizatien should enable such
organzalions to conlimesusly $ay responste ta the wery dynomic ond complex businesis
environments that they operate in

Lendlusion and Recommendations

It wos concluded that orgonizotionol struchure has o sigeificant positive effect onthe

orgonizofienal porformense of nen-dleshalic bevarage firms In Migerio, i wos recommended

that: -

i Companies should design thelr struchires in karmany with fhe infernal and externol
wintking eiwirenment canditlons and arganizotianal srategies o enhonce ampleyes
Innowative performonce.

ii, Drgarizaliens fruchare eshabilshes wha s resporsible for whot roles ond decumart
the organization's repaorting lines. A= o resuls, o sirable dructens should be designed
by camponies fo cosrdingty orgonizational protessos to meet the argonization's
ehiectives
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